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ACADEMIC AUDIT
Academic Year 2023-24

Name of the Department: Mechanical Engineering Date.of Audit: 03/0112025

Reviewers

Criteria Comments
Observatio .

- ns and
comments

A Department Information
Al Year of Establishment Department started in 2013 Satisfactory
A2 NBA Accreditation Status Department NBA Accredited from Satisfactory

2019-2022
A3 Dept. .. Vision:"Be a Nationally recognized mechanical SatisfactoryVISIOn, nussion,

graduate attributes/goals engmeenng department excellent in education,
clearly defined and its training, research and innovation that attracts,
agreement with institute rewards, and retains outstanding faculty, students,
vision, mission and goals and staff to build a Just and Peaceful Society"

Mission:
M1.Imparting quality education to the students and
maintaining vital, state-of-art research facilities for
faculty, staff and students.
M2. Create, interpret, apply and disseminate
knowledge for learning to be an entrepreneur and to
compete successfully m today's competitive
market.
M3.To inculcate Ethical, Social values and
Environment awareness.

A4 No. of UO intake and UG intake -30 Satisfactory
admission UO Admission-26

AS No. of PO programs in the 01( M. Tech -Robotics) Satisfactory
department and admission Admission-O1

1 Curricular Aspects
1.1.1 Curricular developed and Curricular developed and implemented as per Satisfactory

implemented have national and global need (National
relevance to local/national Attached - File No-l /Global
regional and global Justification)
developmental needs

1.1.2 Syllabus Content % (UO Syllabus Content fulfill need ofNEP 2020 Satisfactory
& PO): Attached - File No-l
Employability/
entrepreneurship/ skill
development
PCC (Program Core



certificate/value
courses/Diploma
Programs offered

Courses)
Basis Sciences
Honors and
courses
Humanities
Project
Tutorials
Department Elective
Course
Field projects / research
projects / internships

Minors

1.1.3 Syllabus in line with
AICTE model curriculum

1.2.1 New courses introduced
out of the total number of
courses

Syllabus in line with AlCTE model curriculum &
according to National Education Policy - 2020

New scheme & Syllabus w.e.f. 2023-2024

Syllabus in
lined with

AlCTE model
curriculum
Satisfactory

1.3.1 Cross-cutting issues
relevant to Professional
Ethics, Gender, Human
Values, Environment and
Sustainability and other
value framework
enshrined in Sustainable
Development Goals and
National Education
Policy. - 2020 into the
Curriculum

New course on Professional Ethics, Gender, Human
Values, Environment and Sustainability introduced

Satisfactory

1.3.2 Number of
added

Online courses of
MOOCs, SWAYAMle­
PG Pathshala/ NPTEL
and other recognized
platforms

1.3.3 Is the program have the
components of field
projects / research projects
/ internships

1.3.4 Faculty course files
containing handouts

Curriculum having 9 percent weightage program
have the components of field projects / research

projects / internships
Attached - File No-I

Faculty maintained course file
Attached course file

Add some
NPTELetc
courses.

Satisfactory

Satisfactory



1.3.5

Number of seats
earmarked for reserved
category as per GoIlState
Govt. rule

assignments tutorial
sheet, question bank, list
of resources/reference
materials etc.
Lab'
manualslhandouts/SOP

1.3.6 Syllabus
frequency:

revision

UG

PG
feedback for

and its
is regularly

from
like

1.4.1 Structured
curriculum
transaction
obtained
stakeholders
Students, Teachers,
Employers, Alumni,
Academic peers etc

2 Teaching-Learning and
Evaluation

2.1.1 Enrolment percentage

Number of seats filled
(Only first year
admissions to be
considered)

Number of sanctioned
seats

2.1.2 Number of actual students
admitted from the
reserved categories (SC,
ST, OBC etc.) in the first
year

2.2.1 Learning levels of the
students and organizes
special Programs to cater
to differential learning

Lab manual maintain and having handouts and
available on website

BoS Meeting held twice in academic year for
syllabus revision and updating

Attached - File No-l

Structured feedback for curriculum is maintained
Attached - File No-2

86.67%

26

30

11(OBC)
01(SC)
OI(ST)

Attached - File No.-l

Yes, As per Govt. rule
Mentor identified learning levels of students

Attached - File No

Satisfactory
Student
handout

include in lab
manual

Satisfactory
MOM Signed
on each page

Seen,
Suggested that

Taken by
google form

online

Noted

Noted

Seen & Found
ok



needs of the student
2.2.2 Student - Full time teacher 10.4 Seen & Found
~ ratio UG -120 ok

PG-36 (can be
Total Faculty- 15(Exduding First year) calculated in

Fractional
percentage)

2.3.1 Student centric methods Attached - File No.-l Seen& Found
used for enhancing ok
learning experience

ICT- enabled tools
including online resources
for effective teaching and
learning process

2.3.2 Mentor-Mentee Schemes Mentor-Mentee File attached Seen& Found
to address academics and ok
student-psychological
issues

2.3.3 Preparation and adherence As per institute Academic calendar department Seen& Found
of Academic Calendar and calendar is framed & implemented ok
Teaching plans Attached - File No.-l

2.4.1 Number of full time 21 Full time teachers appointed against the Seen& Found
teachers appointed against sanctioned posts ok
the sanctioned posts . Attached - File No.-l

2.4.2 Full time teachers with 02 Noted
Ph.D. Attached - File No.-l

2.4.3 Total teaching experience 14.4 (10.7) Seen& Found
of full-time teachers (in Attached - File No.-l ok
number of years)

2.4.4 Number of full time 19 Seen&Found
teachers who have been Attached - File No.-l ok
working in the
organization continuously
during the entire
assessment period

2.4.5 Number of PhDs pursuing 17 Noted
faculty Attached -File No.-1

2.4.6 Faculty Cadre Professor -01 Noted
Associate Professor- 4
Assistant professor -16
Attached - File No.-l

2.4.7 Faculty Retention with 100% Seen& Found
respect to CAYm2 Attached - File No.-l ok

2.4.8 Full time adjunct faculty
in the department

-

2.4.9 Part time adjunct faculty
in the department

-



2.4.10 Faculty/Industry People
Invited in co-teaching

Try to contact
industry
person

2.4.11 JRF/SRF/TNRA m the
department

2.5.1 Number of days from the
date of last semester-end!
year- end examination till
the last date of declaration
of results

2.5.2 Number of Student
complaints/grievances
about evaluation

2.5.3 IT integration and reforms
m the examination
procedures and processes

Improvement 10

Examination Management
System (EMS) of the
institution

2.5.4 Exam Evaluation Scheme:

Theory

Practical

Audit of question papers
through experts

External exammers
participation in practical
evaluation

Open Book Exams

. Comprehensive viva voice
exam

2.6.1 CO-PO Assessment

2.6.2 Pass percentage of
students (excluding
backlog students)

2.6.3 DUPC-DPPC:UG, PG

03
One iRF appointed by SERB

Attached - File No.-1
As Perusai Answer sheet is done

Perusal File attached

Perusal Answer sheet is done
Perusal File attached

All data maintained on Computer Management
System

60

40

Yes

Yes

NO

Yes

Assessment of CO-PO done on Computer
Management System (CMS)

Attached -File No.-1
Final Year -95.65 %
Third Year -100 %

SecondYear-93.75%
Attached - File No.-1

DUPC and DPPC meetings are conducted every

Seen& Found
ok

Seen& Found
ok

Seen& Found
ok

Seen& Found
ok

Seen& Found
ok

Seen& Found
ok

Seen& Found
ok

Seen& Found



, year ok
File attached

2;6.4 Quality of Students ~ To maintain quality of Project work, Seen& Found
projects and relevance to Project are to be evaluated by Panel of faculties ok
specialization ).> Students allotted project as per their interest

~ UG students are encouraged to publish
UG&PG project work in recommended conferences/journals

Project File Attached
2.7.1 Online student satisfaction Online survey link available in website Seen & Found

survey regarding the ok
teaching learning process.

3 Research, Innovations
and Extension

.
3.1.1 Research facilities are Policy for promotion of research which is uploaded Seen& Found

frequently updated on website ok

Policy for promotion of Attached - File No.-l
research which IS

uploaded on the
institutional website and
implemented

3.1.2 Amount of seed money Seed money provided to Dr. J. Ponmozhi Seen & Found
provided by institution to Attached - File No.-l ok
its teachers for research

3.1.3 Number of teachers Attached - File No.-l Seen& Found
receiving national! ok
international
fellowship/financial
support by

,
various

agencies for advanced
studies/research

3.2.1 Research funding received 01 Faculty received research funding Seen & Found
by the institution and its ok
faculties through Attached in File No.-l
Government and non-
government sources

3.2.2 Number of research Student Project allotted to Faculty Seen& Found
projects per teacher Attached in File No-l ok

3.2.3· Number of teachers University not granted Research Center to Institute Seen& Found
recognized as research ok
guides

3.2.4 Faculty applied for 02 Seen& Found
research funding Two faculty granted SERB Funding for workshop ok

3.3.1 Awareness about IPR,
establishment of IPR cell,
Incubation centre and



other initiatives for the Institute having lIC and MSME cell Seen & Found
creation and transfer of ok
knowledge/technology
and the outcomes of the
same (IPR like Patent etc.)

3.4.1 Code of Ethics for Research policy available on website Seen& Found
research and the ok
implementation

3.4.2 Number of candidates Seen& Found
registered for Ph. D per University not granted Research Center to Institute ok
teacher

3.4.3 Number of research 01 Seen& Found
papers published in the Attached -File No.-l ok
Journals as notified on
UGC CARE list

3.4.4 Number of books and -
chapters in edited volumes
published

3.4.5 Average Citation index in 24 Seen& Found
Scopus/Web of Science ok

3.4.6 Scopus/ Web of Science - 6 Seen& Found
h-index ok

3.4.7 Faculty publication m 07 Seen& Found
reputed conferences Attached - File No.-1 ok

3.4.8 Faculty publication ratio 0.04 Seen& Found
(UGC CARE list Attached -File No. ok
Journals)

3.5.1 Revenue generated from --
consultancy and corporate
training

3.6.1 Extension activities in Extension activities on social issues and holistic Seen& Found
sensitizing students to development organized ok
social issues and holistic Attached - File No.-1
development

3.6.2 Number of extension and Outreach program conducted Seen& Found
outreach programs Attached - File No. ok
conducted through
organized forums
including NSSINCC with
involvement of
community

3.7.1 Faculty industry connect: Faculty connect through industry Seen& Found
ok

Number of functional
MoUs 02

Number of industries 05
visited by faculty Attached - File No.-1



3.7.2 Industry participation m
funded projects:

Co-teaching details for
each course:

Yes

Industry person taking expert lecture

Seen & Found
ok

3.7.3 Faculty travelled abroad/in
country for collaboration

4 Infrastructure and
Learning Resources

4.1.1 No. of classrooms

Laboratories

Computing equipment

ICT - enabled facilities
such as smart class, LMS
etc.

Facilities for Cultural and
sports activities, yoga
centre, games (indoor and
outdoor), Gymnasium,
auditorium etc.

Department organized International Conference
during Feb.-2024

04

11

30

Yes

Yes

Noted

Noted

4.1.2 Expenditure excluding
salary, for infrastructure
development and
augmentation

Expenditure on maintenance and
development
Maintenance File Attached

infrastructure Seen& Found
ok

4.1.3 Equipments and facilities
available and their status:

Log book status

Software

Modeling and
computational tools and
facilities

Incubation Labs

Yes

Ansys, Solidworks

Open source modeling software available

AICTE IDEA Lab

Seen& Found
ok

4.1.4

4.1.5

Industry sponsored labs

New
added

lab/equipments

New software added

MODROBS Sanctioned

No Industry sponsored lab
Valvo Eicher, Pithampur provided Engine

Every year new equipment added

Open source software(Python)

Seen& Found
ok

Seen& Found
ok



-
Testing Lab

Attached - File
4.1.6 Virtual Lab Development Experiments performed on virtual lab Seen & Found

ok

4.2.1 Library facilities Department having Well established Library Seen & Found
ok

The library is optimally
used by the faculty and
students

4.2.2 Expenditure for purchase Department purchase books/ e-books and Seen & Found
of books/ e-books and subscription to journals/e-journals ok
subscription to journals/e- Attached - File
journals

4.3.1 IT facilities and sufficient 1 GBPS Speed and Wi-Fi campus Noted
bandwidth for internet Attached -File
connection

4.3.2 Student - Computer ratio 3: 1(30 computer Lab with latest software Seen & Found
Solid works, Pro-E and Ansys) ok

4.3.3 Audio visual centre, Institute having media center in which faculty Seen & Found
mixing equipment, editing record their lecture ok
facility, media studio, Attached -File NO-l
lecture capturing
system(LCS) and related
hardware and software for
e-content development

4.4.1" Expenditure incurred on Every year department provided budget for Seen & Found
maintenance of physical maintenance acti vities ok
facilities and academic Budget File Attached
support facilities
excluding salary
component

4.4.2 Procedures for For maintenance of a clean campus environment, Noted
maintaining and utilizing grade IV staffs are assigned to various jobs and
physical and academic duties
support facilities - Maintenance File Attached
laboratory, library, sports
complex, computers,
classrooms etc

5 Student Support and
Progression

5.1.1 Number of students Noted
benefited by scholarships Scholarship as per Govt. Norms
and freeships provided by Attached- file
the institution government
and non-government
bodies, industries,



individuals,
philanthropists

5:1.2 Efforts taken to provide
career counseling
including e-counseling
and guidance for
competitive examinations

5.1.3 Capacity development and
skills enhancement
activities are organized
for improving students'
capability

5.1.4 Redressal of student
grievances including
sexual harassment and
ragging cases

5.1.5 Student Performance:

Passing out in first attempt
%

Student scoring first class
(>6.5 CGPA)

No. of UG Students
Graduatingled in 4 years

No. of UG Students
Graduating/ed ill more
than 4 years

No. of PG Students
Graduatingled in 2 years

No. of PG Students
Graduatingled in more
than 2 years

5.1.6 Result Analysis (UG &
PG Pass Out Performance)

Students with CGPA 10

Students with CGPA 9 to
<10

Students with CGPA 8 to
<9

Expert lecture from alumina and GATE qualified
students

Attached -File No-l

Attached - File No-l

Redressal of student grievances including sexual
harassment and ragging cases

17

17

21

00

NIL

03

Attached - File

NIL

01

05

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok



Rest all UG,PG UG-15 PG-03

Attached -File
5.1.7 UGIPG (Co/extra-

curricular activities)
Students actively participated in activities

Attached - File No-l
Seen & Found

ok

5.1.8 Student industrial
internships

Attached - File No-l Seen & Found
ok

5.1.9 Student publications Students participated in annual paper presentation
competition

Attached - File

Seen & Found
ok

5.1.10 Student Startups

5.1.11 Innovative
ProductlPrototype
Developed by Students :

Prototype Developed

Product Developed

Product, Prototype
Developed

5.2.1 Number of students placed
and package received
(Min. and Max.)

Number of students
progressing to higher
education

5.2.2 Number of students
qualifying In state/
national! international
level examinations (eg:
GATEINET /SLET /Civil
Services/State government
examinations etc.)

5.3.1 Number of awards/medals
for outstanding
performance In

sports/cultural activities at
University / state /national
/ international Level
events

5.3.2 Presence of an active
Student Council &
representation of students
on academic &
administrative

Students developed prototype

03

10
6 LPA- 1.8 LPA

02
Attached -File No-l

Attached -File No-l

Attached -File No-l

Active Students participated
Board of studies ,DUPCIDDPC, Anti

Ragging Committee

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok

Seen & Found
ok



bodies/committees of the
department/institution

vision and mission and it
is visible in varIOUS
institutional practices such
as NEP implementation,
sustained institutional
growth, decentralization,
participation In the
institutional governance

5:3.3 Organizes following
activities:
Sports
competitions/events
Cultural
competitions/events
Technical fest/Academic
fest
Any other events through
Active clubs and forums

Attached - File No-1

Sport Competition, Cultural events, tech Fest
organized every year

ISHRAE and SAE BAJA Society in department

Attached File

Seen & Found
ok

5.4.1 Alumni contribution to the
institution through
registered Alumni
association

Registered Alumni association
Attached - File

Seen & Found
ok

5.4.2 Alumni contributes and
engages significantly to
the development of
institution through
academic and other
support system

Active Alumina participation
• Member in Board of studies
• Member in Advisory Committee
• Expert lecture

Seen & Found
ok

5.4.3 Professional
Societies/Chapter and
organizing events

Department has following Professional
Societies/Chapter

• ISHRAE
• SAE BAJA Society

Organized event regularly
File attached

Seen & Found
ok

magazines,
etc.

newsletters
5.4.4 Publication of technical

6 Governance, Leadership
and Faculty
Empowerment
Strategies

Department published E-Magazine annually
https://ies.ipsacademy.org/wp­

content/uvloads/2021 /02/Mechazine-22-23. odf

Seen & Found
ok

6.1.1 Governance
leadership are
accordance with

and Governance and leadership are in accordance with Seen & Found
In the vision and mission of department aligned with ok

the NEP 2020

6.2.1 Committees in place and
members: Advisory board,

Department having following committee
• Board of Studies

Seen & Found
ok



. BoS Purchase, Grievance • Advisory Committee
etc. • Purchase Committee

6:3.1 Performance appraisal Performance appraisal system available on CMS Seen& Found
system, effective welfare (Computer Management System) ok
measures for teaching and 3600 Feedback Form filled by Faculty & Staff
non-teaching staff and Appraisal File Attached
avenues for career
development/progression

6.3.2 Number of teachers 0 Seen& Found
provided with financial ok
support to attend
conferences/workshops 6 Faulty Member
and towards membership Attached -File No-l
fee of professional bodies

6.3.3 IntemationallNational 32 Seen& Found
Conferences, symposiums, Attached in File No-l ok
semmars, research
conclaves, workshops,
FDPs, STTP, Trainings,
Orientation / Induction
Programs, Refresher
Course etc. attended

6.3.4 IntemationallNational 03 Seen& Found
Conferences, symposiums, Attached - File No-I ok
seminars, research
conclaves, workshops,
FDPs, STTP, Trainings,
Orientation / Induction
Programs, Refresher
Course etc. Conducted

7 Values and Best
Practices

7.1.1 Gender equity & New course on Professional Ethics, Gender, Human Seen& Found
sensitization in curricular Values, Environment and Sustainability introduced ok
and co-curricular activities In all activities equal opportunities for students.

7.2.1 DepartmentBest Practices • Well-equipped laboratories Seen& F01md
• Frequent conduction of Value-Added Courses ok
• In curriculum course of Python, loT included
• Regular industrial visits
• Regular Expert lecture organized by external
members like professors, Industry person ,Alumni
etc.

8 Supporting staff
contributions

8.1.1 Qualification and All supporting staff having IT! or Diploma holdei Seen& Found
participation in academics and actively participated in academic activities ok

Attached - File



81.2 Filling and data record Records are maintain and updated. Seen & Found

keeping ok

8:1.3 House keeping Dedicated team of Class 4 employees appointed for Seen& of ound
housekeeping ok

8.1.4 Lab maintenance loffice Lab and office well maintain Seen If Found
maintenance ok

8.1.5 Staff sent for Staff send for computer training frequently Seen & Found
training/workshops/skill ok
up gradation/qualification
improvement

9 Other Important
Aspects

9.1.1 Feedback taken from Feedback from industry and alumni are collected Seen& Found
various stake holders through focused group meetings when they are a ok
(passing out students, institute during expert Lecture Sessions, BoS-
Alumni, Industry, Parent Academic Council and Department meetings
etc.) Feedback File Attached

9.1.2 Entrepreneurship Cell Department representative of Institute innovation Seen& Found
cell organized lecture on Entrepreneurship ok
MSME incubation cell organized Hackathron every
year

Attached File
9.1.3 DepartmentVVebpage httgs:1lies.igsacademy.org/degartments/mechanical- Seen & Found

engg/ ok
9.1.4 Self-Learning Students learn through participative learning Seen& Found

ok

10 Reviewer's final
comments on dept.
strengths and scope for
improvement

Strengths

• Good Student Faculty Ratio
• Admission status improved
• Well established lab in department

Weakness

• Less publication in department
• Industry participation less in department
• Less number of P,h.D.in depertment



Action Taken Report (ATR) based on previous audit

s.
Reviewer's comments Remarks/ ATR

No.

t LessNo. of Ph.D. in the Mr. Satish Raghuwanshi submitted Thesis in 2023-2024

department

2 Less R&D activities (i)Two faculty granted SERB Funding for workshop

(ii)lntemational Conference Organized

3 No Consultancies At present no consultancy from Industry

Dr.B~~:';
Professor, SGSITS, Indore



































































ACADEMIC AND ADMINISTRATIVE AUDIT
Academic Year 2023-24

Date of Audit: 31.01.2025

Name of the Department: Department of Fire Technology & Safety Engineering

Criteria Comments Reviewers
Observations and

comments
A Department Information Department of Fire Technology & Safe_!yEn~neerin_g_

Al Year of Establishment D.O Bachelor of Engineering-1999 .
P.O Master ofTechnology-2010

A2 NBA Accreditation D.O Yes, accredited up to June 2025
Status P.O Not Accredited

A3 Dept. vision, mission, The vision and mission of the department are
graduate attributes/goals well-defined and aligned with the institute's
clearly defined and its vision, mission, and goals to ensure a
agreement with institute coherent framework for academic excellence,
vision, mission and goals professional development, and societal

contribution.
(Available In Institute website, Link:
httQs://ies.iQsacadeniy.org/deQaIiments/fire-
tech-safety-engg/vision-mission/ )

A4 No. of VO intake and Intake = 112 students
admission Total Admission =100 students

A5 No. of PO programs in the PO program -Olnos.
department and admission M.Tech. (Industrial Safety Engineering)

Intake =20 students
1 Curricular Aspects

1.1.1 Curricular developed and Yes, The curriculum developed and
implemented have relevance implemented by the department firmly aligns
to local/national regional and with local, national, regional, and global
global developmental needs developmental needs. This alignment is

systematically mapped to Course Outcomes
(COs), Program Outcomes (POs), and
Program-Specific Outcomes (PSOs), ensuring
both its relevance and effectiveness.

1.1.2 Syllabus Content % (VO & The department FT&SE aligns its curriculum
PO): with the AICTE Model Curriculum and

National Education Policy (NEP) 2020 to
Employability/ ensure the integration of cross-cutting issues
entrepreneurship/ skill such as Professional Ethics, Oender Equality,
development Human Values, Environment and
PCC (Program Core Courses) Sustainability, and aspects related to the
Basis Sciences Sustainable Development Ooals (SDGs).
Honors and Minors courses
Humanities
Project
Tutorials (Departmental File Scheme & Syllabus)
Department Elective Course
Field projects / research
projects / internships ,L'\. _' -'~

G



(1.3

1.2.1

Is the program have the
components of field projects /
research projects / internships

Yes, we refer to AICTE model Curriculum &
guideline for preparing content of individual
courses in DG&PG programs. We are the first
institute to implement the NEP 2020 guidelines
for the same in state of Madhya Pradesh.

Syllabus in line with AICTE
model curriculum

New courses introduced out
of the total number of courses

1.3.1 Cross-cutting issues relevant
to Professional Ethics,
Gender, Human Values,
Environment and
Sustainability and other
value framework enshrined
in Sustainable Development
Goals and National
Education Policy - 2020 into
the Curriculum

1.3.2 Number of certificate/value
added courseslDiploma
Programs offered

Online courses of MOOCs,
SWAYAMle-PG Pathshala!
NPTEL and other recognized
platforms

1.3.3

Introduced 07 new courses/ revision in syllabus
in academic year 2023-24
(Departmental File Scheme & Syllabus)
The department FT&SE aligns its curriculum
with the AICTE Model Curriculum and
National Education Policy (NEP) 2020 to
ensure the integration of cross-cutting issues
such as:

• Gender Equality
• Professional Ethics
• Human Values
• Environment and Sustainability
• SDGs and NEP 2020 Alignment

The department offers 07nos certificates
courses. The details are as follows:-
02 Minor certificate in namely

1. Fire Prevention and Protection.
2. Industrial Safety

02 Honors Certificate in namely
1. Disaster management
2. Risk Assessment and Process Safety

(Available in Institute website, Link:
https://iesjpsacademy.org/departments/fire­
tech-safety-engg/ scheme-syllabusD
03 Certificate Programs in namely

1. Industrial Safety
2. Disaster Management
3. Advance Fire Fighting

(Departmental File Scheme & Syllabus)
Yes, the department actively facilitates research
projects and internships for students through
the efforts of the Research Committee and the
Training and Placement Committee.

The department is equipped with a well­
furnished project laboratory exclusively for DG
students, providing them with a conducive
environment to work on a variety of projects.
These include:

• Hobby Projects.
• R&D Projects.
• Interdisciplinary Projects

Additionally, the curriculum incorporates
structured project work in the final year:
7th Semester (project Phase-I): Students
begin their project work by exploring problem
definitions, literature reviews, and initial
designs. _



8th Semester (Project Phase-II): Students
finalize and implement their projects,
culminating in a comprehensive evaluation of
their work.

1.3.4

1.3.5

Faculty course flies
containing handouts
assignments tutorial sheet,
question bank, list of
resources/reference materials
etc.
Lab manuals/handouts/SOP

Yes, the department ensures that course files
are maintained every semester, subject-wise, by
individual subject teachers.

Lab manuals/handouts/SOP are available in the
laboratories. The course files practical subject
also maintained by the individual subject
teachers.

1.3.6 Syllabus revision frequency: The Board of Studies (BoS) for Fire
Technology and Safety Engineering (FT&SE)

UG convenes twice during each academic session to
engage III thoughtful discussions and

PG comprehensive reviews of the syllabus. The
revisions to the syllabus are thoughtfully

MOOC Courses informed by constructive feedback from
employers, industry experts, and our valued
alumni, ensuring that the curriculum remains
relevant and effective.
(Detail available in NBA-P26)

1.4.1 Structured feedback for Feedback on the curriculum has been obtained
curriculum and its from students, faculty, alumni, and
transaction is regularly stakeholders.
obtained from stakeholders The curriculum is upgraded regularly every
like Students, Teachers, year. Latest developments and innovations are
Employers, Alumni, to be incorporated into the curriculum.
Academic peers etc (Detail available in NBA-P-28)

2 Teaching-Learning and Evaluation
2.1.1 Enrolment percentage UG - 89%

PG -35%
Number of seats filled (Only UG - No. of seats filled-lOOstudents.
first year admissions to be PG - No. of seats filled-07 students.
considered)
Number of sanctioned seats UG sanctioned seats - 112nos.

PG sanctioned seats -20nos.
NBA File-P3

2.1.2 Number of actual students
admitted from the reserved
categories (SC, ST, OBC
etc.) in the first year

Number of seats earmarked
for reserved category as per
Gol/State Govt. rule

UG - Admitted
SC-03
ST-Ol
OBC-14
EWS-03
PG - Admitted
SC-OO
ST-OO
OBC-OO
EWS-OO

2.2.1 Learning
students

levels of the The department actively monitors student
and organizes progress through regular counseling sessions.

IV
1
v



special Programs to cater to
~ differential learning needs of

the student

Counselors conduct periodic meetings' to assess
the academic progress of their mentees and
identify students scoring less than 60% In
internal assessments.

Additionally, faculty members track the
performance of both high-achieving (bright)
and underperforming (poor) students by
reviewing their CGPA from previous
semesters, ensuring timely interventions and
personalized support throughout their academic
journey.

2.2.:2 Student - Full time teacher SFR=17 (2023-24)
ratio

Professor-02 nos.
Associate Professor-02 nos.
Assistant Professor-l 7 nos.
Total Faculty- 21 nos.
Student -353 students

2.3.1 Student centric methods used The department adopts a variety of student-
for enhancing learning centric methods to enhance the learning
experience experience, fostering an environment where

students are actively engaged and encouraged
to take responsibility for their learning. These

leT-enabled tools including methods are complemented by the integration
online resources for effective of ICT-enabled tools to support effective
teaching and learning process teaching and learning processes.

In addition to these methods, the department is
equipped with technological infrastructure to
further enhance the learning experience:
I. Classroom Technology: Every classroom is

equipped with computer systems, projectors,
and internet access for a seamless learning
experience.

2. E-Learning Resources: Students have
access to an e-library, e-journals, and virtual
labs, ensuring that they have the necessary
resources to explore topics in-depth.

3. Computer Access: The department library
houses 5 computers, and there is a dedicated
computer lab with 54 computers, ensuring
all students have access to the resources they
need.

4. Wi-Fi and Software: High-speed Wi-Fi
(100 Mbps) is available throughout the
department, and students have access to
specialized software necessary for their
coursework.

Mentor-Mentee Schemes to
address academics and
student-psychological issues

2.3.2 The mentor-mentee system is implemented and
the Head of the department is reviewed
periodically at the end of the semester.

- - -- --- ---------



(Departmental File- Mentor-Mentee)
2.3.3 Preparation and adherence of Yes, the Preparation and release of the

Academic Calendar and academic calendar for every year is practiced
Teaching plans and it is displayed on the notice board and

institute website.
The lesson plan is prepared by the individual
subject teacher for each course.

(Available in Institute website, Link:
httQs:Ilies. iQsacademy.orglacadem icslacadem ic-
calendar/)

2.4.1 Number of full time teachers 21nos. full time teachers
appointed against the (Annexure B)
sanctioned posts.

2.4.2 Full time teachers with Ph.D. 04 nos.
2.4.3 Total teaching experience of Average experience -9.71years.

full-time teachers (in number
of years)

2.4.4 Number offull-time teachers Total 21nos. full time faculties
who have been working in
the organization continuously
during the entire assessment
period

2.4.5 Number of PhDs pursuing 04nos.pursuing faculty
faculty

2.4.6 Faculty Cadre 23.33 (2023-24)

Professor-02 nos.
Associate Professor-02 nos.
Assistant Professor-17 nos.
Total Faculty- 21 nos.

2.4.7 Faculty Retention with 96.08%
respect to CAYm2 24.02 out 25

2.4.8 Full time adjunct faculty in Nil It is recommended to
the department appoint full-time

adjunct faculty to
strengthen academic
and research activities.

2.4.9 Part time adjunct faculty in Nil
the department

2.4.10 Faculty/Industry People Yes, A total of 9 lectures were conducted by
Invited in co-teaching Faculty lindustry professionals.

2.4.11 JRFISRF ITAlRA in the Nil It is recommended that
department the department

establish coIlaborations
in the future with other
institutes to enhance
academic and research

/""\ opportunities.
,( )



2.5.1 Number of days from the date Semester-end examinations are concluded, and
of last semester-end/ year- results are declared within 10 to 15 days of the
end examination till the last exam's conclusion.
date of declaration of results This period allows time for grading, evaluation,

Perusal and result processing before they are
officially announced.

2.5.2 Number of Student After the end-semester examination, students
complaints/grievances about are given the opportunity to review their
evaluation evaluated answer copies. If any concerns arise

regarding the evaluation, students may submit a
grievance, which is initially addressed by the
concerned faculty member. If necessary, the
issue is escalated to the Head of the Department
(HOD) for further review and resolution,
ensuring student satisfaction.

2.5.3 IT integration and reforms in The campus active software is practiced to
the examination procedures perform various examination related activities
and processes such as examination form submission, exam fee

collection, internal and external marks feeding,
display of marks etc.

Improvement in Examination
Management System (EMS)
of the institution

It has been consistently improved at the
department FT&SE level over the last four
years, based on the guidelines provided by the
Academic Rules & Regulations (ARR). These
improvements aim to enhance the efficiency,
transparency, and effectiveness of the
examination process.

·2.5.4 Exam Evaluation Scheme: UG & PG Schemes (Old & NEP)

Theory End Sem (70) +MST (20) +Quiz/Assignment
(10) =100 marks

Practical
End Sem (60) +Lab Work & Sessional (40)
=100 marks

Audit of question papers
through experts Moderation work is practiced by the subject

experts for end semester question papers.

External
participation
evaluation

examiners Academicians and industry resource person
in practical from the specialization is invited as external

examiner.

Open Book Exams Not Practiced.

Comprehensive viva voice Not Practiced.
exam

2.6.1 CO- PO & PSO Assessment Department has well defined Program
outcomes (PO), Program specific outcomes
(PSO) and course outcomes (CO) for its UG
program. Their assessment is done at the end of
every academic session.

_. C~ssessment is done every semester by

- - -----------------------------------------------------------------~------



2.6.2 Pass percentage of students 88.88%
(excluding backlog students) (without backlog 96 out of 108)

i-::---f-=:-----=--=----:----:-:::-'"-:------:----------------'---- ...------i
3 Research, Innovations and Extension

2.6.3 DUPC-DPPC: UG, PG

subject faculty; PO & PSO assessment is done
every year batch wise.
(Detail available in NBA-P-27)

2.6.4 Quality of Students projects
and relevance to
specialization

The Departmental Undergraduate Program
Committee (UG) and Departmental
Postgraduate Program Committee (PG) oversee
academic affairs and quality assurance for UG
and PG programs. The department has an
Advisory Board (meeting annually) and a
Board of Studies (BoS) (meeting twice a year)
to guide syllabus revisions. These committees
incorporate feedback from industry
professionals, faculty, and students to ensure
the curriculum stays relevant.

UG Programs (DUPC) focus on curriculum
development and student progression, while PG
Programs (DPPC) ensure alignment with
current academic and industry standards for
quality education and research.
Topic selection of project is done as per student
choice/interest and available expertise in
institute.
Student encouraged publishing paper in reputed
journals and presenting them in conferences
and project competition organize by
department.

Assessment:
Evaluation process is done based on project
review committee (PRC) comments observed in
PRC scheduled 3-4 times for UG & PG
students.
End sem evaluation is done by external expert
faculty from other organization.
Yes, the department conducts regular online
course end survey to assess the effectiveness of
the _teaching-learning process. These surveys
gather feedback on various aspects such as
course content, teaching methodologies, faculty
performance, and learning resources. The
insights collected from students are carefully
analyzed and used to implement improvements,
ensuring a better learning experience within the
department.
It is practiced through course end survey for
each course at the end of semester.

UG&PG

2.7.1 Online student satisfaction
survey regarding the teaching
learning process.

3.1.1 Research facilities are The ins~tion has a comprehensive Research The department~~-L--~---------+---~~r_----~-------~----.-
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3.2.2

3.2.3

3.2.4

3.3.1

3.1.2

3.1.3

3.2.1

frequently updated Policy for
promotion of research which
is uploaded on the
institutional website and
implemented

Amount of seed money
provided by institution to its
teachers for research
Number of teachers receiving
national/ international
fellowship/financial support
by various agencies for
advanced studies/ research
Research funding received by
the institution and its
faculties through Government
and non-government sources
Number of research projects
per teacher

Number of teachers
recognized as research guides

Faculty applied for research
funding

aboutAwareness IPR,

Promotion Policy designed to foster a
research-driven environment. Key highlights of
the policy include:
• Encouraging faculty and students to

undertake funded research projects.
• Providing seed funding for innovative

research proposals.
• Offering financial assistance for attending

conferences, publishing III high-impact
journals, and filing patents.

• Organizing workshops, conferences, and
training programs to enhance research skills.

• Membership fee of professional bodies.
• Fee and travelling allowance for attending

Conferences and completed NPTEL course.
Available on institute website and link is
https:l/ies.ipsacademy.org/wp­
content/uploads/20 161121RULES­
REGULAnONS.pdf

Impact
This policy has resulted in:
• Increased research publications in reputed

journals.
• A rise in funded projects and industry

collaborations.
• Enhanced innovation culture leading to

patents and prototypes.
Yes, the institution provides financial support
for research by offering seed money of up to ~
2.0lakhs
Nil

Nil

Nil

Dr. Praveen Patel

encourages faculty to
write collaborative
project proposals with
SES, NITs, lITs,
RRCAT, industries,
etc.

Yes, following members are applied for
funding:
Dr. Praveen Patel,
Dr. Aditya Tiwary,
Dr. Sumit Bhatiya,
Mr. Yashwant Buke,
Mr. Vijay Shankul and
Mr. Manish Dubey
The department actively promotes awareness

----- - -----------------------------------------------------------------



establishment of IPR cell, about Intellectual Property Rights (IPR)
Incubation centre and other among students and faculty to foster a culture
initiatives for the creation and of innovation and protect intellectual assets.
transfer of knowledge/
technology and the outcomes (Departmental File -IPRI DC)
of the same (IPR like Patent
etc.)

3.4.1 Code of Ethics for research Yes, code is prepared and practiced in the
and the implementation department. Available on institute website and

link is:
httQs://ies.iQsacademx·org/wQ-
content/uQloads/2021/03/Professional- Ethics-
and-Human-Values1_,_Qdf

3.4.2 Number of candidates Nil
registered for Ph.D. per
teacher

3.4.3 Number of research papers 01nos in UGC CARE list Journals
published in the Journals as Other Should be increases
notified on UGC CARE list _ill_etailavailable in NBA-P-131

3.4.4 Number of books and 1- book chapter is published.
chapters in edited volumes (Detail available in NBA-P-13)
published

3.4.5 Average Citation index in Average Citation index -10.85
Scopus/ Web of Science _1Detailavailable in NBA-P-13)

3.4.6 Scopus/ Web of Science - h- h-index -0.71
index _illetail available in NBA-P-13)

3.4.7 Faculty publication in reputed 35nos faculty attend the conference
conferences

3.4.8 Faculty publication ratio Faculty publication ratio 0.28
(UGC CARE list Journals) (Detail available in NBA-P-13)

3.5.1 Revenue generated from Revenue generated 2,19,340/- Rs.
consultancy and corporate
training

3.6.1 Extension activities in The department (FT&SE) undertook the
sensitizing students to social initiative and secured institute-level approval
issues and holistic for the 9 MP NCC Battalion with 53 cadets in
development 2022. Additionally, in 2023, the regional office

approved the department to establish an NSS
unit comprising 100 volunteers. These
initiatives promote students' holistic
development and engagement with social
issues.

3.6.2 Number of extension and NSS- 15 nos.
outreach programs conducted NCC-12nos.
through organized forums
including NSS/NCC with
involvement of community

3.7.1 Faculty industry connects: MoUs signed with 08 industries,

Number of functional MoUs 07 nos

Number of industries visited 0lnos.
by faculty (Annexure C)

'-----_.-



3.7.2 Industry participation in Nil
funded projects:
Co-teaching details for each
course:

3.7.3 Faculty travelled abroad/in Nil
country for collaboration

4 Infrastructure and Learnin_g_Resources

Computing equipment

Wi-Fi available and Lan available.

4.1.1 No. of classrooms 08nos.

Laboratories 12nos.

Total -80nos. Computer System are available,
(56nos. computer lab
05nos. department library
19nos. faculties)
Smart Board with internet
LED Tv for display
Printer-04nos.
Scanner-02nos

ICT - enabled facilities such Internet, Available lease line 1Gbps 1:1.
as smart class, LMS etc.

Facilities for Cultural and Yes, available in institute
sports activities, yoga center,
games (indoor and outdoor),
Gymnasium, auditorium etc.

4.1.2 Expenditure excluding salary, Yes,
for infrastructure
development and (Detail available in NBA-P2)
augmentation

4.1.3 Equipment's and facilities Every laboratory of the department have its
available and their status: stock register with date of purchase of

apparatus, consumable items register,
Log book status experiment list, instrument's calibration
Software certificate and display of SoPs for every major
Modeling and computational apparatus.
tools and facilities

Incubation Labs
Software maintained in department laboratories
includes Sheel CASA, Sheel HAZOP, Sheel
Explosion, ALOHA, AutoCAD and MATLAB.
Research lab/testing lab is available for fire and
safety equipment performance testing at 03 acre
drill ground.

4.1.4 Industry sponsored labs Nil
4.1.5 New lab/equipment added

New software added
MODROBS Sanctioned
Testing Lab

Nil
No
No
Yes

4.1.6 Virtual Lab Development Department students are engaged in soft skill
classes for personality development with
humanities department facilities. Classes



4.2.1

4.2.2

4.3.1

4.3.2
4.3.3

4.4.1

4.4.2

Library facilities
The library is optimally used
by the faculty and students

Expenditure for purchase of
books/ e-books and
subscription to journals/e­
journals

IT facilities and sufficient
bandwidth for internet
connection

Student - Computer ratio
Audio visual centre, mixing
equipment, editing facility,
media studio, lecture
capturing system(LCS) and
related hardware and
software for e-content
development

Expenditure incurred on
maintenance of physical
facilities and academic
support facilities excluding
salary component

Procedures for maintaining
and utilizing physical and
academic support facilities -
laboratory, library, sports
complex, computers,
classrooms etc

empower students with the confidence,
boldness, expressiveness, etc.so that student's
personality is overall developed. In every
semester a teaching slot is provided in the
timetable so that students can enhance their soft
skills.
Also subject taught to students name is
Emergency Communication System Lab
PCC FT-801
Yes, the departmental library has a good
collection of textbooks, video lectures,
reference books, and project/seminar reports.
Over and above, the institute library is also
available for the use of UGIPG students and
faculty members.
Yes, Budget utilization is attained.
No. of books/e-books and Joumals/B-journals
available in department library for UG &PG
students.
Departmental Expenditure = fl,50,652/- INR
Yes, Internet having lease line 1Gbps 1:1,
sufficient bandwidth, Wi-Fi, and facilities are
available.
Student - Computer ratio is 3:1
Yes, Central facility with 02 numbers of digital
studios are available where following e content
development facilities exists:

• Mixing equipment,
• Editing facility,
• .Media studio,
• Lecture capturing system(LCS)
• TelePrompTer
• Olypus TG6 Digital Cemera
• Insta 360 X3 Action Cemera

Expenditure on maintenance support facility
laboratory, research & development
maintenance, training and miscellaneous
expenses year 2022-23.
Laboratory Consumables- ~24,824.00 INR
Maintenance &Spares-n9861.00 INR
Training & Travels-n24723.00 INR
Miscellaneous Expenses-~42000.00 INR
R&D -n52000.00 INR
Total EXJ.!.enditure = f96340S/- INR
Yes, the department FT&SE follows systematic
procedures for maintaining and utilizing
academic and physical infrastructure: .

• Laboratories.
• Library & E-Resources.
• Computers & Internet.
• Classrooms & Projector.
• Sports Ground

An Ndvance _..-approval through 10M or



5· Student SUJ!port and Progression
5.1.1 Number of students benefited

by scholarships and free ships 62 students benefited in the academic year
provided by the institution 2023-24.
government and non- (Departmental File Scholarship or 5.1.1)
government bodies,
industries, individuals,
philanthropists

5.1.2 Efforts taken to provide Yes, Efforts taken by the department for
career counseling including students are:
e-counseling and guidance • Aptitude Training
for competitive examinations • Verbal Ability

• Placement & Internship Support-Mock
Interview

Department students are engaged in soft skill
classes for personality development with
humanities department facilities. Classes
empower students with confidence, boldness,
expressiveness etc. so that student's personality
is overall developed. In every semester a
teaching slot is provided in the timetable so that
students can enhance their soft skills.
(Departmental File Time Table)

5.1.4 Redressal of student Yes, the Student grievance cell is available at
grievances including sexual the institute level.
harassment and ragging cases

5.1.5 Student Performance:
Passing out in first attempt UG = 96.42% (108 Students- No backlog)
%
Student scoring first class UG =106 Student scoring
(>6.5 CGPA)
No. of UG Students UG =108 Students
Graduating/ed in 4 years
No. of UG Students UG =04 Student
Graduating/ed in more than 4

5.1.3 Capacity development and
skills enhancement activities
are organized for improving
students' capability

requisition book IS practiced to avail the
facilities like laboratory, library, sports
complex, computers, and classrooms from the
concerned authority.

years
No. of PG Students 01 PG Student

Yes, Capacity development and skills
enhancement programs were organized by the
department are:

• Vindicator-2023-24
• Techfest-2023-24
• Expert Lectures
• Industrial Visit
• One Week Training

(Available in Departmental File)



5.1.9

to

Graduating/ed in 2 years
No. of PO Students 02 PG Student Graduating in more than 2 years
Graduating/ed in more than 2 (Detail available in NBA-P4 & 5)
years

5.1.6 Result Analysis (UG & PG
Pass Out Performance)
Students with CGPA 10 UG=Nil

PG=Nil
Students with CGPA 9 to <10 UG= OlStudent

PG=Nil
Students with CGPA 8 to <9 UG= 40 Students

PG=O1Student
UG=72 Students
PG=O1 Student
(Detail available in NBA-P5)

Rest all UG,PG

5.1.7 UGIPG (Co/extra-curricular
activities)

The department FT&SE, fosters holistic student
development through co-curricular and extra­
curricular activities. These initiatives enhance
technical knowledge, leadership, teamwork,
and overall personality, ensuring industry
readiness.
Co-Curricular Activities .
Workshops & Seminars,
Industrial Visits,
National Tech FEST and Vindicator,
Internships & Training,

Extra-Curricular Activities
Student chapter -FSAI and SSAFE
Cultural & Sports Activities
NSS/NCC Participation
Students are participating in the annual cultural
event SWARANJALI 2023 -24.
(Dept. File --Extra-curricular activities)

5.1.8 Student industrial internships Total= 152 UG students from V and VI
semester and 02 PG student's III semester in
2023-24 imparted industrial internships In

major hazardous industries.
(Dept. File: Training and Internship Record)

Student publications Research publication 29 nos.
(Dept. File: Student publications Record)

5.LI0 Student Startups Nil
5.1.11 Innovative Product/Prototype

Developed by Students:
Prototype Developed
Product Developed
Product + Prototype
Developed

Nil

5.2.1 Number of students placed
and package received (Min.
and Max.)

102 nos. students are placed

of

Max. package= 16.80 lakh
Min. package= 4.0 lakh

students Nil
higher

Number
progressing (\



5.3.3

The alumni of the Fire Technology & Safety
Engineering department at IPS Academy­
Institute of Engineering & Science, Indore, play

education _(_D~t.File: Placement Record 2024)
5.2.2 Number of students Nil

qualifying in state/ nationall
international level
examinations (eg:
GATEINET /SLET/Civi I
Services/State government
examinations etc.)

5.3.1 Number of awards/medals for Sports Activities = 12 nos.
outstanding performance in State Level -08nos.
sports/cultural activities at National Level-04nos.
University / state /national / Cultural activities = =06nos
international Level events FT& SE students- win 03 activity

5.3.2 Presence of an active Student The advisory board of the department include
Council & representation of the representatives from UG and PG program
students on academic & as student representative where current students
administrative can participate in the administrative body of the
bodies/committees of the department.
department/institution Students also participate in BoS, DUPCIDDPC,

Anti-ragging sports, & discipline.

-229 student FSAI Student chapter members for
the 2023-24 academic years.
- Various events are organizations like
workshops, seminars; exhibitions, expert
lectures, and fire safety activities are conducted
by the FSAI Student Chapter.
_(_Departmental File-Student Chapter)

Organizes following
activities:
Sports competitions/events
Cultural competitions/events
Technical fest!Academic fest
Any other events through
Active clubs and forums

Yes, The following activities are scheduled on
regular basis for an academic session:

• Vindicator-2023-24
• Techfest-2023-24
• Industrial Internships
• Swranjali-2023-24
• Voice ofIES-2023-24

5.4.1 Alumni contribution to the Alumni members contribute to the department
institution through registered and have representation in both the advisory
Alumni association board and BoS.

Other contributions to the department's overall
developments like:

• Internship
• Expert lecture
• Syllabus up-gradation
(Dept. file-BoS and NBA-P28)

5.4.2 Alumni contribute and The academic support system includes course
engages significantly to the content revisions, expert lecture
development of institution commencement, and functional MoUs with the
through academic and other Institute.
support system



6.3.2

a crucial role in institutional growth through:
In other support systems campus placement
drive of passing students and arrangement of
industrial internships, and expert lectures, are
the key areas where our alumina contributed a
lot in the past.
_@etail available in NBA-P-28)

5.4.3 Professional Societies/ The department has established the Fire and
Chapter and organizing Security Association of India (FSAI) Student
events Chapter.

Department organizes various engineering
events under the banner of this chapter such as
Expert lectures-
Seminars,
Workshops,
Entrepreneurship awareness camp, and
celebration of domain influencing days
National Safety Day- Olno.
National Fire Service Day-Olno.
World National Disaster Reduction Day and
M.P. State Safety Day

5.4.4 Publication of technical The department publishes a technical magazine,
magazines, newsletters, etc. "SPARKLE" year-wise to promote technical

advancements in Fire Technology and Safety
Engineering.

6 Governance, Leadership, and Faculty Empowerment Strategies
6.1.1 Governance and leadership The existence and active involvement of

are in accordance with the governing bodies, academic councils, advisory
vision and mission and it is board members, and BoS members in
visible in various institutional institutional governance are instrumental in
practices such as NEP ensuring that governance and leadership are
implementation, sustained aligned with the institution's vision and
institutional growth, mission.
decentralization, participation These bodies can contribute to the successful
in the institutional implementation of policies like the NEP,
governance sustainable institutional growth,

decentralization, and greater participation In

institutional governance, all of which support
the institution in achieving its goals and
fulfilling its educational mission.

6.3.1 Performance appraisal 360~degreeappraisal exists at the institute level.
system, effective welfare Welfare measures are taken care of by
measures for teaching and management at the Institute level.
non-teaching staff and
avenues for career
development/progression

6.2.1 Committees in place and Yes, the following committees are in place at
members: Advisory board, the department level:
BoS Purchase, Grievance etc. • Advisory Committee.

• Board of Studies (BoS) Committee.
• Purchase Committee.
• Governance Committee.

Number of teachers provided Total: 02 Nos
with financial support to (\ -:

/
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attend 02 nos. faculties are participated in summer
conferences/workshops and faculty research fellow program 2023
towards membership fee of
professional bodies

6.3.3 International/N ati onal International Conference: 18 Nos
Conferences, symposiums, National Conference:OO Nos
seminars, research conclaves, Seminar/Workshop: all students and Faculty
workshops, FDPs, STTP, FDP:OONos
Trainings, Orientation / Refresher Course: 18Nos
Induction Programs,
Refresher Course etc.
attended

6.3.4 International/National International Conference:01Nos
Conferences, symposiums, Refresher Course: 01 Nos
seminars, research conclaves, Seminar:O1Nos
workshops, FDPs, STTP, Training: 01 Nos
Trainings, Orientation / Vindicator-2023-24
Induction Programs, Techfest-2023-24
Refresher Course etc.
Conducted

7 Values and Best Practices
7.1.1 Gender equity & sensitization The department incorporates gender equality

in curricular and co-curricular and women's rights into the curriculum,
activities fostering awareness and respect. Co-curricular

activities focus on gender sensitization, while
the presence of female security staff and safety
initiatives ensure a secure environment.

• Gender Equity & Sensitization lecture
• International Women's Day celebration
• 11 female students enrolled in NCC

7.2.1 Department Best Practices The department emphasizes quality education
and continuous improvement through strong
best practices. Support systems like counseling
services, grievance redressal, and welfare
initiatives are actively maintained. Key
practices include:
• Mentor Mentees scheme
• Women Grievance Cell
• Student Welfare Cell
• Anti Ragging Committee
• Department also organize mock drill once

in a year.
• CPR training in the de_Q_artment

8 SUHorting staff contributions
8.1.1 Qualification and B.E., M.Sc., Diploma etc.

participation in academics
8.1.2 Filling and data record Yes

keeping
8.1.3 House keeping Outsource Agency
8.1.4 Lab maintenance /office Maintenance done by Lab Incharge/office Staff

maintenance L
8.1.5 Staff sent for Yes, department or~ze skill-based program

l'(
I
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training/workshops/skill up like squad drills and Firefighting drills, on
gradation/qualification regular basis and staff were sent for their skill
improvement up gradation.

9 Other Important Aspects
9.1.1 Feedback taken from various Yes

stake holders (Passing out
students, Alumni, Industry,
Parent etc.) (Available in NBA File No P28)

9.1.2 Entrepreneurship Cell Yes,
03nos One day Workshops conducted by the
department FT&SE under IIC-2023.

9.1.3 Department Webpage Yes, Available on institute website and is
regularly updated

9.1.4 Self-Learning Yes, The FT& SE department at IPS Academy-
Institute of Engineering & Science, Indore,
encourages self-learning through various
resources and initiatives:

1. E-Leaming Platforms
2. E-Library & Digital Resources
3. Virtual Labs
4. Seminars & Webinars

10 Reviewer's final comments On above mention report will be
on dept. strengths and
scope for improvement

Strengths:
·1. Qualified and Experienced Faculty.
2. Strong Industry Connections.
3. Innovative Research Focus.
4. Strong Placement Record
5. Commitment to Continuous Improvement

Weakness:

Action Taken Report (ATR) based on previous audit

S. No. Reviewer's comments Rem arks/ATR
01 Dr. M. L. Jain

Professor
Shri G. S. Institute of Technology & S

The ATR is evaluated today i.e.
on 31.01.2025 and some more
suggestions are proposed and that
will be recheck after correction/
addition by head of the
department. Rest of the
_.academics is very well
maintained by the department




















































































